
NN EE WW   JJ EE RR SS EE YY   FF AA MM II LL YY   LL EE AA VV EE   AA CC TT   BB RR II EE FF     
 
NNEEWW  JJEERRSSEEYY  FFAAMMIILLYY  LLEEAAVVEE  AACCTT  (N.J.S.A. Title 34:11B-1 to 16.) is administered by 
the NJ Division of Civil Rights, Department of Law & Public Safety.  
 

BBEENNEEFFIITTSS    
This law provides the employee 12 weeks off from work in any period of 24 months in 
case of birth or adoption of child, or a serious illness of a parent, child or spouse. 
Employee may take leave intermittently for a family member with a serious health 
condition when medically necessary or, in the case of birth or adoption of a healthy child, 
when agreed to by employer and employee. 
 
COORDINATION OF NNEEWW  JJEERRSSEEYY  FLA AND FMLA BENEFITS  
Coordination of these benefits may sometimes enable an employee to take more than 
12 weeks of job protected leave in a 12 month period where the employee qualifies for 
both own medical leave under FMLA and family leave under FLA 
 
TTHHIISS  LLAAWW  CCOOVVEERRSS::  

• Any New Jersey employer with 50 employees or more worldwide, including 
governmental agencies AND an employee that has worked at least 1,000 hours 
in the previous 12 months. 

 

TTHHIISS  LLAAWW  EEXXCCLLUUDDEESS::  
Salaried employees who are highest paid 5%, or seven highest paid employees.    
 

PPAAIIDD  OORR  UUNNPPAAIIDD  
The law provides for unpaid leave, but employers may require that the employee use 
certain paid leave for this period.  
 

CCOONNDDIITTIIOONNSS  CCOOVVEERREEDD::  
• 
• 

• 

Birth or adoption of child.  
Serious illness of parent or child (step child, legal ward), parent (step parent or 
parent-in-law), or spouse. 
Cannot be used for employee’s own serious health condition. 

 

JJOOBB  BBEENNEEFFIITTSS  AANNDD  PPRROOTTEECCTTIIOONN  
For the duration of the leave, the employee has job protection and maintains health care 
and benefits under the same terms as if he/she were working. 
 

NNOOTTIIFFIICCAATTIIOONN  AANNDD  CCEERRTTIIFFIICCAATTIIOONN    
The employer must notify employees that medical certification is required and when it is 
due. In case of birth or adoption, employee must notify employer at least 30 days in 
advance or 15 days in advance for other planned leave. For unforeseen leave, employer 
can request certification when leave commences.  
 

UUNNLLAAWWFFUULL  AACCTTSS  AANNDD  PPEENNAALLTTIIEESS    
An employer cannot interfere, restrain, discriminate or deny the exercise of an 
employee’s rights under this law. Penalties imposed by the Division of Civil Rights range 
from $2,000 to $5,000 dollars.  In addition, an employee who is denied benefits can sue 
the employer directly to recover compensatory damages.  
 
For further information contact the Divison of Civil Rights at 609-292-4605. 
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